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Part A

Data of the Institution

1. Name of the Institution

SMI.  RATNAPRABHADEVI

TAL- MALSHI RAS DI ST- SOLAPUR

MOHI TE PATI L
COLLEGE OF HOVE SCI ENCE FOR WOVEN, AKLUJ

Name of the head of the Institution

Dr.Surve Rahul Nivrutti

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02185227427
Mobile no. 9423125817

Registered Email

srnphonesc@ edi ffmai | . com

Alternate Email

060sr mphonmesc@nmai | . com

Address Rat nai Sankul near Shivshankar Bazar
Sadubhau Chowk Akl uj Tal Mal shirasbDi st
Sol apur

City/Town Akl uj

State/UT

Mahar ashtra




Pincode 413101

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Dr . Bhosal e Bhar at i

Sanbhaj i rao

Phone no/Alternate Phone no.

02185227427

Mobile no.

9421069664

Registered Email

srnphonesc@edi ffmai |l . com

Alternate Email

060sr nphonmesc@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://srnphonesc. i n/ wp-cont ent/ upl oad

s/ 2020/ 01/ AQAR 2017-18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://srnphonesc. i n/ wp-cont ent/ upl oad

s/ 2020/ 01/ ACADEM C CALANDER 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE LI Period From Period To
1 B 2.60 2013 05-Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 20-Jun- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://srmphomesc.in/wp-content/uploads/2020/01/AQAR_2017-18.pdf
http://srmphomesc.in/wp-content/uploads/2020/01/AQAR_2017-18.pdf
http://srmphomesc.in/wp-content/uploads/2020/01/ACADEMIC_CALANDER_2018-19.pdf
http://srmphomesc.in/wp-content/uploads/2020/01/ACADEMIC_CALANDER_2018-19.pdf

Timely subm ssion of 24- Aug- 2018 10
Annual Quality Assurance 1
Report (AQAR) to NAAC
Feedback from 10- Apr-2019 208
st akehol ders col | ect ed, 5
anal ysed and used for
i nprovenent s
Faculty participation in 30- Mar - 2019 8
MOOC courses for faculty 1
devel opnent
Sem nar on Costing, 04- Aug- 2018 39
Pricing & Breakeven Point 1
Sem nar on Basic 04- Aug- 2018 26
Phot ography & Vi deo 1
maki ng
Sem nar on Goal setting & 23- Aug- 2018 60
| ear ni ng out cone 1
Warli painting Wrkshop 05- Sep- 2018 60
1
Cake & Chocol ate maki ng 02- Mar - 2019 30
Wor kshop 1
Wor kshop on Gane pl anni ng 19- Jan- 2019 61
and preparing teaching 1
aids for children
Jwel ary Maki ng Wor kshop 07- Aug- 2018 41
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3654_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3654_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Training on creation of Mbodle cloud site was conducted for faculties.

Organi zation of University Cross country canp CAS process was conducted for

pl acenents of staff due for next stage. CAS process of three staff nenbers were
conducted. Dr.Surve R N. Stage Il to Ill Dr.Bhise C. D. and Dr.Manohar J.B. stage
I to Il Two faculty nmenbers conpl et ed Refresher courses on Recent Trends in
Teachi ng, Learning Technol ogy, one faculty nenber conpl eted Refresher courses on
Di sast er managenment and one faculty menber conpl eted Refresher courses on

Envi ronnment studies Participation of student in Gant cultural event organized by
parent institute Gaurav Maharastrachyalokkal echa

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Counsel i ng on Hi gher education and Dr. Bhi se conducted Sem nar on
career opportunities Counsel i ng on Hi gher education and

career opportunities for T.Y. class
Students took admi ssion to various
institution for further studies M.
Snehal Shi nde Ms. Konmal GhadgeM Sc in
Human Devel opnent at SNDT Wonens’

Uni versity, Mumbai Ms. Al ka Gai kwad M Sc
in Communi cation nmedia for children at
SNDT Col | ege of Hone Science, Pune Ms.
Swati Chavan Ms. Pooja Jare in Post
Graduate diploma in Dietetics at CYBER
Institute, Kol hapur Ms. VarshaSawant in
M A. in Psychology at T.C. College

Bar amat i

Entrepreneurial skill Progranme Entrepreneurial skills Programe were
organi zed. Senmi nar on Costing and
Pricing was conducted for T.Y. student
by Dr.Bharati Bhosal e Runni ng Cant een
once in week was activity conducted by
T.Y. student, running small scale

busi ness by S.Y. and T.Y students. This
activity gave ideas to becone
entrepreneur, requisites for starting
busi ness and Student got hands on
experience through projects and
acquired skills related to business.

St udent evol ved ideas for business



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3654_Minutes.pdf

t hrough these activities. Qur student
runni ng busi ness on maki ng decorative
gifts box from papers and selling

t hrough direct selling strategies and
al so online node.

| CT enabl ed Teachi ng Learni ng

New | CT enabl ed teaching | earning
processes were introduced viz. CGoogle
cl assroom and nodul e cl oud. Coogl e

cl assroons were created and used by
four staff nenbers for various courses
taught in F.Y., S Y., and T.Y. The

cl asses using these class roons were
F.Y, SSY and T.Y. M. Chadage A B.
created F.Y. classroomfor Human
Physi ol ogy, Dr.Bhise CD. SY
classroom for Child and Youth

devel opment and T.Y. classroom for

Basi cs of gui dance and counseling and
Event Managenent, Dr. Manohar J.B.
created S.Y. classroom for Food
Preservati on and Dr.Bhosal eB. S. created
Moodl e cloud site and enrolled English
medi um students of F.Y. for
Fundament al s of Food Sci ence and
Nutrition course.

Enpl oyability skills

Enpl oyability skills inmpartnment through
various activities |like sem nars on
topics related to personality

devel opnment, comruni cation skills, tine
managenment, goal setting,
correspondence skills, interview skills
etc. which enhances skills and inproves
confidence of students to face

i ntervi ews.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 29-Jan- 2019
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules Institute has partial managenent

currently operational (maximum 500 words) i nformation system Online adm ssion
process for 1st year, 2nd year and 3rd
year students on S.N.D.T. Wnen’s
University Wb portal. MS is being

i npl emented by Departnent of Hi gher and
Techni cal Education of State

Gover nnent .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through a well planned
and docunented process .The institution ensures effective curriculumdelivery
t hrough adopti on of various nmethods and techniques viz. neeting with
di scussi ons, planning, and inplenentation and nonitoring. A neeting is conducted
bef ore commencenent of new acadenmi c year to di scuss about course allotnent, its
pl anni ng and i npl enentati on and nonitoring. At beginning of academ cs year
subjects are allotted to teachers as per nornms of workload. Each subject
teacher goes through detail syllabus structure and prepare annual teaching plan
as per objectives given in syllabus. Each nodule is taken into consideration
for preparation of teacher plan for tine schedule, teaching nmethod and teaching
tools and techni ques. Teachers plan for each allotted subject is prepared by
considering all curricula aspects given in structured syllabus format.
According to teachers plan curriculumis effectively inplenented by teachers
keeping in mind tine frame and teachi ng net hods. Teachers keep record of actua
i npl enentation of curriculumdelivery using various nmethods viz. signature of
students for specific topics taught using innovative teaching nethods, nodule
wi se records of various assessnent and eval uation technique etc. Teachers dairy
is also prepared by subject teachers to records the curriculum planning and
i mpl ementation of daily teaching activities and co curricular activities.
Acadeni ¢ cal endar of institute is prepared well in advance before new acadenic

year and term by discussing with staff nenber for planning of curricular
cocurricular and extra curricular activities. The prepared academ ccal endar is
send to chairperson of CDC for further suggestions. The nodification and
changes are nade in academ c cal endar after revi ew andsuggesti ons gi venby
chai rperson for inprovenent and quality enhancenent .Acaden c cal endar is kept
in library for all stakeholders for its perusal and nonitoring tinely execution
of activities. Meetings are also conducted to review the conpletion of syllabus
and scheduling internal exans. Formal and informal checking of curriculum
delivery is done by principal

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 12/ 06/ 2018 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BSc

Ni |

12/ 06/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Ni |

12/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

12/ 06/ 2018

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Hone Sci ence

24

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers

Alumni

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

For the overall devel opnent of
angles fromthree strong pillars of
teachers. Feedback comm ttee conducts neeting to discuss about feedback
mechani sm and | QAC al so nonitors the process of feedback. The questionnaire
formats were prepared including various aspects of
The questionnaire conprised of questions based on teaching, teachers, progranme
and institutional facilities.
t hrough structured questionnaire on overal
conprised overall paraneters viz. physical facilities,
quality, adm nistration and activities conduced on four scale viz. very good,
good average poor. The collected feedback forns were tabul ated for each
Paraneters were evaluated for four scale as
very good , good ,satisfactory and unsatisfactory for curriculumand teacher

eval uations of the programme and teaching they

question included in questionnaire.

f eedback whil e students overall

institute feedback were coll ected on vari ous

institute i.e.

students, parents and

institutional eval uations.

Student’s satisfactory survey was conducted

rating of

institute. Questionnaire

syl | abus teacher’s




process.

al |

consi dering total
After anal ysis of feedback graphs were prepared in excel
and graphi cal

consi deration for

results were represented in both tabul ar
anal yzed feedbacks from various stakehol ders were revi ewed by Head of
Institutions Results were uploaded on institutiona
of every stakehol ders and hard copies are al so avail able for
anal yzed results were discussed with concerned staff for
aspects of feedback. Suggestions given by stakehol ders were taken into
devel opnment of

overal |

I nstitution.

can tick answer to questions and tabulation for each question and opted answers
wer e eval uat ed. Based upon tabul ated data percentages were cal cul at ed
nunber of students or stakeholders participated in feedback

sheets and

form Results of

website in AQAR for perusal
ref erence.
maki ng i nprovenent in

These

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Hone Sci ence 360 236 207
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 207 0 8 0 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 4 9 1 0 7
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is available in our college. All students are equally distributed in full time teachers. Guidelines
for teachers are provided to work with given mentee. Teacher —Student ratio is 1:25 hence it is easy to establish
one-to one interaction and resolve any issues related to student’s academics, personal and office related issues.
Meetings are organized by each teacher as per the convenience and requirement of student. In these meetings
problems related with class teaching-learning, personal issues, family problems, financial issues, peer related
issues, faculty related, administration related, further higher studies and career (if any) etc. are discussed.
Students who are punctual in their submissions, students with special achievements in curricular and co-
curricular and extra curricular activities are praised to motivate other mentee students. Serious issues are
discussed with Principal in staff meeting , with staff and if needed parents are also involved for students benefit.
Students are referred to required staff for further guidance and to resolve any issues related. Our counseling cell
also is involved in mentoring. Related issues are taken care by counseling department and group counseling is




organized where students are given exposure to workshops and one to one counseling,if needed.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
207 8 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

10 8 2 0 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Assi st ant Prof essor Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc 06 Sem |1V VI Year 23/ 04/ 2019 24/ 05/ 2019
Il

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institution is very keen in continuous evaluation Mdule w se class tests of
not nore than 20 marks , oral exam nations , practice exam nations and
wor kshops related to exam nati on behaviors and witing are conducted by each
subj ect teacher . Unit tests are al so conducted whenever prescribed by
university. Tine tables and notices are sent to students and al so displayed on
noti ce boards. Cross checki ng anongst students is done so to know and
under stand each others write-ups which can help themto inprove their
performances in witten examnation. In oral presentations al so audi ence
students are nade to eval uate presentations and suggest inprovenents. Reforns
initiated by university such as bar code , photocopy , MCQs etc. is strictly
i npl emented in our college . Photocopy and MCQs is even nmade avail able for
internal / college |Ievel exam nations. Open notebook assignments, quizzes are
al so conducted. Students are evaluated through posters, charts, group
di scussi ons, ppt presentations, skits presentations, product preparations,
visit and case studies reports. Performance in individual as well as group
projects and stalls which is college | evel supportive eval uati on nechani sm
devel oped by our staff. After examindividual guidance is given to each student
for inprovenent of their performance in final exam nations. |Internal mark
distribution is decided by teachers in taking the consideration of university
gui delines for internal eval uation.




2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Wi | e preparing annual academ c cal endar we consider tentative dates for
coll ege internal exam nations. University decides tine table for externa
exam nations along with that we frame our internal exam nation schedule for
B.Sc. F.Y. theory and practical internal exam nations of B.Sc. F.Y. S Y. and
T.Y. are conducted to the prior theory exam nation schedul e. Sonme subjects are
havi ng continuous internal evaluation pattern for theory as well as practical
which is planned by respective teachers by adhering to the structure provided
by university in the syllabus. Internal evaluation is individually planned by
each teacher after conpletion of each nodul e and conducted with the guidelines
gi ven for individual nodul e of each subject. Subject teacher conduct nodul e
Wi se class tests of not nore than 25 marks as well as practice exam nation are
al so conducted prior to final termend exam nation. Assignments are conducted
where students are prepared and assessed for practical continuous interna
eval uati on as per the individual teacher teaching plan. Tinmes to tinme neetings
are conducted at the beginning of termand also at the end of the term
Pl anning and its execution as well as its conpletion is nonitored by the
exam nation commttee. For this academ c calendar is nade available in library
so that each one can keep pace with it about conduction and conpl eti on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://srnphonesc. i n/ wp-cont ent / upl oads/ 2019/ 11/ PGS PSCS. pdf
http://srnphonesc. i n/ wp-cont ent/ upl oads/ 2019/ 11/ CCS. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
06 BSc Honme Sci ence 60 43 71. 66

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://srnphonmesc. i n/ wp- cont ent / upl oads/ 2020/ 02/ SSS_2018- 19- 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 0 Ni | 0 0
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.



http://srmphomesc.in/wp-content/uploads/2019/11/POS_PSOS.pdf http://srmphomesc.in/wp-content/uploads/2019/11/COS.pdf
http://srmphomesc.in/wp-content/uploads/2019/11/POS_PSOS.pdf http://srmphomesc.in/wp-content/uploads/2019/11/COS.pdf
http://srmphomesc.in/wp-content/uploads/2020/02/SSS_2018-19-1.pdf

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni | 12/ 06/ 2018
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 12/ 06/ 2018 Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Ni | Ni | Ni | Ni | 12/ 06/ 2018
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Hone Sci ence 4 4.50

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Hone Sci ence 5

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2018 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional




Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 3 4 3 0
rs/ Wor kshops
Present ed 2 3 0 0
papers
Resour ce 0 0 0 0
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Par ent Educati on Sadashi vrao Mane 1 60
Pr ogramme Pre primary School
and Human
Devel opnent
Depart nment
Breast feeding Anganwadi Akl uj and 2 0
pronotion week Food Sci ence
Nutrition
Depart ment
Paper Bag maki ng Textile Science 1 10
Wor kshop Appar el Design
Depart ment
Wor kshop on Hand Textile Science 1 10
enbr oi dery Appar el Design
Depart ment and NSS
Depart ment
Awar eness Programme NSS Depart nent 2 20
on Envi ronnent
Tree plantation NSS Depart ment 2 50
C eanl i ness Proj ect NSS Depart nent 2 50
Mahi | amel ava NSS Depart nment 2 50
Street play NSS Depart ment 2 50
presentation

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students




Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NSS Dept. of Street Pl ay 2 50
Institute presentation
Ecobean

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| ndustry Li nkages for Shi vanr ut 12/ 12/ 2018 14/ 03/ 2019 10
Li nkage i nternship Doodh Sangh
At
Vi j aynagar
Akl uj Post Y
ashwant nagar
Ph. No.
02185222566
Institution |Linkages for |D Decor Opp. 06/ 12/ 2018 06/ 03/ 2019 4
Li nkage i nternship Vi j aysi nh
Mohite Patil
Krida Sankul
Akl uj Mob. N
0. 9822659201
Institution |Linkages for | Sadashivrao | 26/02/2019 26/ 02/ 2019 6
Li nkage Practi cal Mane
wor k and Vi dyal aya
Activity Sadubhau
conducti on Chowk Akl uj
Ph. No.
02185222073
Institution |Linkages for | Sadashivrao | 25/02/2019 26/ 02/ 2019 54
Li nkage Practi cal Mane Pre
wor k and primary




Activity School
conducti on Sadubhau
Chowk Akl uj
Ph. No.
02185222073
Institution |Linkages for | Sawat anal i 01/ 03/ 2019 01/ 03/ 2019 5
Li nkage Practi cal Vi dyal aya
wor k Mal ewadi Ph.
No.
02185222209
Institution |Linkages for Jijamat a 27/ 02/ 2019 02/ 03/ 2019 8
Li nkage Practi cal Kanya
wor k Prashal a
Rat nai
Sankul AKI uj
Ph. No.
02185223414
Institution |Linkages for Anganwadi 22/ 02/ 2019 22/ 02/ 2019 5
Li nkage Practi cal Mal ewadi
wor k Mob. No.
9604604761
Institution |Linkages for | Savitribai 23/ 02/ 2019 23/ 02/ 2019 6
Li nkage Practi cal Phul e
wor k vi dyal aya
Mal shi ras
Mbb. No.
9604967823
Institution |Linkages for |Sum tranagar | 14/12/2018 06/ 03/ 2019 4
Li nkage internship |[-2 Anganwadi
Yashwant naga
r Mob. No.
9604604761
Institution |Linkages for | Z P School 06/ 12/ 2018 14/ 03/ 2019 2
Li nkage i nternshi p |Babhul gaon M
ob. No. 749896
0782

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 12/ 06/ 2018 Ni | 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

140000

0



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3654_Linkages_1582617086.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Manager Ful l'y 2.0 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 2094 558967 28 11700 2122 570667
Ref er ence 786 129681 21 2936 807 132617
Books
e- Books 1 30900 0 5900 1 36800
Jour nal s 25 79639 2 14550 27 94189
e-Journal s 1 0 0 0 1 0
Di gi tal 1 94000 0 20700 1 114700
Dat abase
CD & Video 217 45926 0 0 217 45926
Li brary 1 11500 0 0 1 11500
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Repr oductive Heal th

is developed content
M .. Ghadge A B. Physi ol ogy CGoogl e Cl assroom 07/ 01/ 2019
Repr oductive Heal th
M .. Ghadge A B. Physi ol ogy Moodl e C oud 07/ 01/ 2019

Dr. Manohar J. B.

Food Preservati on

Googl e O assroom

04/ 02/ 2019

No file upl oaded.

4.3 —IT Infrastructure




4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 16 10 0 0 2 1 0 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 16 10 0 0 2 1 0 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

262000 120843 140000 39363

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur Institute has good physical infrastructure along with the acadenm c and
support facilities located in the rural setup. The Institute runs practica
oriented and skill based U G programe. There are various commttees forned

whi ch are working for the nmaintenance and the utilization of physical, academc
and support facilities. At the Institutional |evel canpus maintenance conmttee
and stock mai ntenance comrittee mainly | ook after the maintenance of

i nfrastructure and equi pnment. Head of the Institute and departnental staffs
al so supervise these facilities. Discipline cormttee creates awareness anong

the students for maintaining these facilities. Teaching staff pronote the
student forproper utilization of these facilities. Ladies room administration

committee takes care of maintenance and utilization of |adies room
Counsel i ngcenter and health center are naintained and utilized by respective
commttees. Various conmittees i.e. library commttee, gynkhana and sports
commttee, cultural conmmittee and hostel conmmittee are systens for maintaining
and utilizing support facilities. Qur parent institute does the physical
verification regularly. An engineer at the parent institutional level is
appointed to look after the issues related with the infrastructure. Non-
teaching staff |ike a Lab Assistant takes care of the | aboratories equi pment
and nmai ntenance. Lab Attendant and peons clean the college and prem ses
regularly. There is a special appointnent of conmputer teacher who | ook after
the computer | ab. Director of physical education supervise the gynkhana and
campus. Physical, acadenic and support facilities are displayed on
Institutional website. College devel opnent conmittee arranges neetings for the
di scussion of allocation of funds and its utilization for the maintenance of
physi cal and support facilities. Committee discusses about the issues rel ated



Nil

with the maintenance and utilization these facilities and suggestions are given
for the solution. Managenent takes follow up of issues related w th maintenance
and utilization of the facilities. UGC proposal conmttee prepares proposals
for the sanction of funds fromUGC for the Coll ege CGeneral Devel opnent and
support facilities, Sanctioned funds are utilized for the mai ntenance of these
facilities. Annual budget has provision of funds for the naintenance of
physi cal and support facilities. Institutional |evel comrttees maintain
physi cal , academ ¢ and support facilities through the various procedures viz.
renovation of the infrastructure and other physical facilities, regular
cl eaning of the classroons, |aboratories, support facilities, canmpus and
garden. The equi prent, machinesetc. are repaired tinme to tinme. The repl acenent
of damaged and out of service equi pnment and ot her accessories are also the
regul ar practice of our Institute for the maintenance of these facilities.
Bi ndi ng of books and periodical are done for inproving and increasing the life
of the reading material to make it available and accessible to the user for
| onger period. Institute takes efforts for the proper and effective utilization
of the infrastructure, academ c and support facilities. The subjects included
in the programme and the certificate courses are skill and application based
help to utilize infrastructure effectively. The infrastructure is also utilized
by academnmic and adm nistrative work. Laboratories are used to conduct various
practical which facilitates experinmental |earning. C assroons are used for
conducting classes and co-curricular activities. Equipnments are used to
under stand subject in depth and to nmake the teaching-I|earning process nore
interesting. Library provides various services viz. provision of reading
material, e-resources, displaying various useful materials for the optinmm
utilization of this facility. Sports activities, sports equi pment storage,
display related to sports are certain activities for the utilization of
Gynkhana. Physical facilities are also used for conducting various cultural
activities. Hostel facility is provided for the accomodati on of outside
students.

http://srmphomesc.in/wp-content/uploads/2020/01/Procedures_and_policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Post Matric 137 59025
Schol arshi p
b) I nt ernati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Per sonal
Counsel I'i ng

28/ 09/ 2018

25

Col | ege counseling
cell

No file upl oaded.



http://srmphomesc.in/wp-content/uploads/2020/01/Procedures_and_policies.pdf

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Conpetitive 120 0 0 0
Exam
CGui dance
center
2019 Car eer 0 137 0 0
counsel l'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc Hone Honme Science | T. C Col | ege MA. in
Sci ence of Arts, Psychol ogy
Sci ence &
Conmer ce,
Bar amat i
2019 2 B. Sc Hone Hone Sci ence CSI BER, P. G Di pl ona
Sci ence Kol hapur in Nutrition
& Dietetics
2019 2 B. Sc Hone Honme Sci ence |SNDT Wonen’ s M Sc Honme
Sci ence Uni versity Sci ence:
Munbai Hurman
Devel opnent
2019 1 B. Sc Hone Hone Sci ence |SNDT Col | ege M Sc Hone
Sci ence of Hone Sci ence: Com
Sci ence , muni cati on
Pune Medi a for




| Chi l dren

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 0
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Post er nmaki ng Institutional 5
Debat e Institutional 8
Car t ooni ng Institutional 5
On the spot painting Institutional 11
El ocution I nstitutional 5
Clay Model l'ing Institutional 6
Essay Institutional 12
Col | age I nstitutional 11
On the spot Phot ogr aphy Institutional 12
Rangol i Institutional 7
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni | Nat i onal 0 0 0 Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Conmittees of college were forned at the beginning of academic year with
provi sion of student representation on acadenic and adm nistrative comrttees
of the institution. Students were given representati on on committees where
students need to be involved to discuss and take neasures to resolve their
issues related with them As a student representative nmenber on various
comm ttees students were involved in proceedi ngs of nmeeting where they
participate actively in discussion and deci sion naking process inportant for
i mprovenent of quality and snmooth functioning of institute. The care had taken
for the proper representation of students in conmttees through selection of
active, sincere, responsible and good | eadership quality students. Suggestions
gi ven by student representative in various comittee neetings were taken into
action by commttee for betternment of students. Students were representative
menbers of following conmttees of institute. Student Representation on
committees 2018-19 Internal Quality Assurance Cell (1QAC) Discipline Comittee
Col | ege Magazine Committee Cultural Committee and Students Council Conmittee
Ladi es Room Admi ni strati on SWOC Anal ysis committee



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3654_Activities_Organised_1582627986.xls

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Gui dance and career opportunity | ecture on occasion of Wnen Day by al umae

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Academnic functioning: The College inculcates the culture of collective
responsi bilityanongst its faculty nmenbers. The col |l ege provi des operational -
aut onony at various |evels. Under the supervision of Principal and the
departnents are provi ded academ ¢ autonony a concrete step towards effective
decentral i zed governing system Each departnent is given freedomto prepare its
academ c pl anner and schedul e of activities, designing and assigning of student
projects, to conduct workshop/ hands-on-training prograns/guest |ectures onareas
prioritized by the departnments. 2. Administrative functioning: The office
adm ni strative responsibility distribution andnonitoring are handl ed by the
Head Clerk in tandemwi th the college authorities. Thoughbudget preparation is
an adm nistrative responsibility, individual budgets are prepared
atdepartnental |evel and final budget is prepared based on those departnent al
i nputs. Formation of different statutory sub comrittees conprising
representatives fromall stakeholders ofthe college for coordinating inportant
adm ni strative activities of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent B. Sc. Hone Science (Human Ecol ogy and
Consumner Services) course run by the
Col l ege follows the curricul um of
S.N.D.T. Wonen’s University, Mnbai
Teaching faculties are involved in
curricul um devel opnent process of the
university. They participate in the
wor kshops, sem nars and neetings
conducted by the university at various
stages. There is inclusion of field
work, industrial visits, and internship
activities in the curriculum Recently
university is planning to start CBCS




for undergraduate courses.
Conpl enenting traditional witten
exam nation with Project work and
sem nar presentation based eval uati on.

Teachi ng and Lear ni ng

The managenent of the Col |l ege ensures
to maintain a proper teaching |earning
envi ronment. Feedback Comnittee has
been forned that gives a detailed
f eedback received fromthe students
regardi ng teachers’ efforts in
cl assroom t eachi ng. Based on the
f eedback, concerned teachers are guided
and suggested to take efforts to
i nprove and enhance teaching-1earning
process.

Exam nati on and Eval uati on

Princi pal and Head of Exam nation
departnent conduct neetings for faculty
menbers and staff of the College for
snoot h functioning of exam nations and
eval uati on process. Information
regardi ng paper setting, supervision
duties, and answer sheet evaluation is
intimated tinmely to all the staff
menbers of the College. Students are
shown their internal exam answer sheets
as well to maintain transparency.

Uni versity questions paper are received
online through University portal
Results are al so displayed online on
uni versity website. College has
conpl enented traditional witten
exam nation with project work,
assi gnnents, group di scussion,
[iterature review, power point
presentation and viva. C assroom
assignnents are conducted at regul ar
intervals and scores are recorded as
internal marks. Averages of these
internal marks are considered in fina
results. Continuous evaluation is done
for nearly all practical courses.

Resear ch and Devel opnent

- Institutional Ievel research projects
wer e assigned to the students under
I nternshi p and Recent Advances in HECS
- Staffs were encouraged to attend the
Sem nars and Workshops of respective
fields. - Staffs were encouraged to
pursue Ph.D degree

Li brary, ICT and Physica
Infrastructure / Instrunentation

- Physical infrastructure and
I nstrument ati on: Col | ege has received
grants for construction of wonen’s
hostel and al so for general devel opnent
grant. The utilization of the grants
was done in accordance with the UGC
gui delines and utilization certificates
were submtted to concerned




authorities. - ICT :Teaching faculty
has started using nodern tools of
technol ogy such as Googl e cl assroom and
Moodl ecl oud in teaching process. The
dat abank was constructed. - Library
:InflibNet and NDL facilities are being
used by the staff. Required textbooks
and reference books were purchased. A
subscription to various magazi nes and
journal s was continued as per the
requi renment by the staff and students.

Human Resour ce Managenent

- Col | ege nmanagenent notivates and
facilitates the faculty nenbers to
participate in Refresher Orientation
courses. - Arrangement of conputer
training progranmes related to Online
adm ssion Process and M- office for
Non-teaching staff -Self-appraisal of
the teachers through mai ntenance of
Acadenic Diary. - Mintenance of
Gri evance Redressal Cell, Anti-Ragging
Conmi ttee, Sexual Harassment Committee
- Appoi ntnment of a doctor for
facilitating health check-up of the
teachi ng and non- teaching staff.

Industry Interaction / Coll aboration

Wor kshops industrial visits and
internship in industry are planned and
organi zed for students to enhance
enpl oyability skills anbng them Sone
of our Alummi’s are working in various
sectors of services and they al so
provi de gui dance to current students,
Col | ege has Career Cuidance and
Counseling Cell and many activities are
conducted through this cell every year.

Adm ssi on of Students

Admi ssion Conmittee is forned every
2nd and

year separately for 1st year |,
3rd year. Online adm ssion is done
t hrough University web portal. This

onli ne adm ssion procedure is taken
care by the admission commttee. The
facility to fill up the online
adm ssion forns is provided at Computer
departnent of the college. Students’
data is saved while filling up the
online forms and this data is then used
for adm nistrative work. Adm ssion
procedures are followed strictly as per
the University Rules and Regul ati ons.
Reservation criterion is followed as
per Governnment Regul ations wherever
needed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

- Annual plan of the activities is




prepared and shared anong all the
st akehol ders t hrough social nedia apps

and ermail. - Mnthly activity reports
were prepared in soft copy and
submtted to CDC for evaluation. - E-

Suvidha facility is provided by
University web portal for the
di sseni nation of notices and

i nformati on.

Adm ni stration

Continuous efforts to go paperless in
its entire administrative and offici al
wor ks are being undertaken. Online and
computeri zed functioning is done to
practice transparency whil esharing
information within the coll ege,
faculties and departments. Use of
social media is practiced to
di ssem nate the informati on anong the
facul ty.

Fi nance and Accounts

Comput eri zed nethods are followed to
keep tracks and records of all finances
of the Coll ege. Managenent checks,
verifies and guides the finance and
accounts section tinme to tine.Reception
of salary fund from Govt. through

online portal called Sevarth pranali

Student Admi ssion and Support

Uni versity web portal provides constant
support and assistance to the students
and i nformthem about various notices
time to time. Short nessagi ng services
are also used to informand notify
st udent s/ parents about different
academ c and official activities. The
teaching faculty has also created Wats
App group to post updates and news
rel ated to academ c and official
docunent s.

Exam nati on

The Col | ege conducts Senester w se
exam nation snoothly. Notices rel ated
to exans are posted and updated on
uni versity portal. Students can get the
hall tickets and sitting arrangenents
fromweb portal. Question papers have
to be downl oaded online during the
exam nations, a separate portal is
devel oped by university for this
(uniexamorg). The marks of the
i nternal exams and senmester exams are
al so sent to the University online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

2018

Ni |

Ni |

Ni |

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Creation 05/ 01/ 2019 |05/ 01/ 2019 4 0
of Mbodl e

cloud site

2018 Onl i ne 19/ 07/ 2018 |19/07/ 2018 8 0
adm ssi on

process
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 09/ 12/ 2018 29/ 12/ 2018 21
Cour se
Ref resher 1 21/ 11/ 2018 28/ 02/ 2019 100
Course (ARPIT)
Ref r esher 2 01/12/2018 28/ 02/ 2019 90
Course (ARPIT)
Ref resher 1 21/ 11/ 2018 28/ 02/ 2019 100
Course (ARPIT)
Facul ty 1 01/01/ 2019 28/ 02/ 2019 59
Devel opnent
Pr ogr ammes
Ref r esher 1 25/ 06/ 2018 15/ 07/ 2018 21
Cour se
Ref r esher 1 20/ 08/ 2018 12/ 09/ 2018 24
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 1 10 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students




1. Loan facilities from
Nati onal i sed Banks and Co-
operati ve Banks 2.
SevakKal yanNi dhi 3.

I nsurance facility 4.

1. Loan facilities from
Nati onal i sed Banks and Co-
operative Banks 2.
SevakKal yanNi dhi 3.

I nsurance facility 4.

1. Students Aid Fund
contributed by staff
menbers of the college :
Savi trbai Phul e Dattak
Pl ak Yoj ana 2. Covt

Medical Bills Medical Bills Schol arshi ps 3. Students
rei mbursement 5. Leaves rei mbur sement 5. Leaves | nsur ance
facility facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nance and Accounts are naintai ned systematically by the coll ege. Managenent
regul arly checks the financial position of the college through financial audit.
Institution conducts internal and external financial audits regularly. Internal

and external auditors are appointed by parent institute. Audit report and
audited statenents of accounts are discussed in College Devel opnment Conmittee

and al so submitted to parent institute and State CGovernnent Departnent. The
audited utilization certificates are submtted in tinme to the fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Yes Col | ege
Devel opnent
Conmittee
Admi nistrative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher neet was organi zed. Feedback from parents were collected .

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Recognition of the institute by UGC under 2f and 12 b 2. Received grants
fromUGC for: a. Wnen's Hostel b. Ceneral Devel opnent c. Organization of
Sem nar 3. Use of Technol ogy in Teaching Learning Process

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF




¢)ISO certification

&

d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Use of 04/ 01/ 2019 04/ 01/ 2019 30/ 04/ 2019 207
Googl e
Classroomin
t eachi ng
2019 Use of 08/ 01/ 2019 08/ 01/ 2019 30/ 04/ 2019 94
Mbodl e cl oud
website

No fil

e upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

105

0

Debat e
conpetition on
Co- education is
better or
separ at e
educati on?

17/ 08/ 2018

17/ 08/ 2018

Sem nar on
Heal t h St at us
of wonen

01/ 09/ 2018

01/ 09/ 2018

51

Wnen’ s Day
Cel ebrati on

08/ 03/ 2019

08/ 03/ 2019

110

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to




ntages

local
community

2018

0

25/ 08/ 201
8

Gui di ng
Lecture

Awar eness
about
good bad
touch to
the Teen
age girls
—Jaysi nh
Vi dyal aya
, Sangramm
agar

350

2018

04/ 09/ 201
8

Nutrition
Awar eness
Pr ogr amre

Heal t h
Nutrition
to Adol es

cent
girls of
Sadashi vr
ao Mane
Vi dyal aya
Akl uj

46

2019

23/ 03/ 201
9

Par ent
Awar eness
Pr ogr amre

Rol e of
parents
for
handl i ng
physi ol og
i cal and
psychol og
i cal
changes
during ad
ol escence

130

2019

09/ 04/ 201
9

Heal t h
Nutrition
Awar eness
Pr ogr amre

Heal t h
Nutrition
to
st udent

50

and staff
of Akl ai

Vi dyal aya
Akl uj .

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

students

25/ 06/ 2018

Code of conduct for
students is given in the
prospectus of the coll ege

and the prospectus is
hand over to the students
at the tinme of adm ssion
to the course. The rules
and instructions
regar di ng nai nt enance of
discipline in the coll ege
and premi ses are stated




in the code of conduct
such as Regul ar
att endance, Conpul sory
attendance for the
Nat i onal festivals and
i mportant events,
foll owi ng the
i nstructions given by the
Staff, careful handling
and utilizing the college
properties, grievance
redressal related issues,
Parents’ meet. Mentor
ward systemis al so one
of the ways to convey
code of conduct to the
students. To follow the
rul es and instructions
given in code of conduct,
various conmittees are
formed such as
Gri evanceRedr essa
Committee, Discipline
Conmittee, Anti-ragging
Conmittee, Counselling
Committee and Ladi es Room
Committee. Tinely
i nstructions regarding
di sci pline are given
t hrough notices and
di spl aying the notices on
noti ce board, classroons,
| adies room library and
| aboratori es.

Code of Conduct for
Teachers

25/ 06/ 2018

Code of conduct for
Princi pal and Teachi ng
Staff handbook is
publ i shed and kept in
Li brary for follow up of
rul es and regul ati ons
given in the handbook.
Head of the institute has
the separate copy of
handbook for follow up of
i mpl ement ation of the
rul es and regul ati ons.
Al | stakehol ders go
t hrough t hese handbooks
to avail the various
provi sions and foll ow
rul es and regul ati ons
given in the handbook of
code of conduct. It is
al so avail able on the
coll ege website to access
these rul es and
regul ati ons whenever
needed. SNDT Wnen’s




Uni versity manua

of code

of conduct i1s avail able

on the University website

which is guideline in
accordance with the
col | ege code of conduct.

Code of Conduct for
Teaching Staff

Non-

25/ 06/ 2018

Uni versity manua

Code of conduct for Non-
Teaching Staff handbook
is published and kept in
Li brary for follow up of
rul es and regul ati ons
given in the handbook.

Head of the institute has

t he separate copy of

handbook for follow up of

i mpl ementation of the
rul es and regul ati ons.
Al | stakehol ders go
t hrough t hese handbooks
to avail the various
provi sions and foll ow
rul es and regul ati ons

given in the handbook of

code of conduct. It is
al so avail able on the

coll ege website to access

t hese rul es and
regul ati ons whenever
needed. SNDT Wonen’s
of code

of conduct i1s avail able

on the University website

which is guideline in
accordance with the

col | ege code of conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Right to 28/ 09/ 2018 28/ 09/ 2018 110
I nformati on Day
Speech Conpetition 31/ 10/ 2018 31/10/ 2018 75
on Universal Val ues
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 100
Rashtriya Ekta 31/10/ 2018 31/10/ 2018 115
Di vas
Post er Conpetition 10/ 08/ 2018 10/ 08/ 2018 10
on Universal Peace
Rights of Mnority 19/ 12/ 2018 19/ 12/ 2018 25
and Constitution
Post er Maki ng
Conpetition Essay
Conpetition

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Wor kshop on Natural Dyes -- 31/07/2018 Denonstration of Eco- bean -- 25/09/2018
Wor kshop on Paper bags avoiding Plastic bags for Students of Jijamata Kanya
Prashal a— 07/ 09/ 2018 Wor kshop on Paper bags naking for NSS volunteers —
24/ 09/ 2018 Tree Plantation in College Canpus — 30/07/2018

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Shi kshan Prasarak Mandal s Snt. Ratnaprabhadevi MohitePatil College of Hone
Sci ence for Wonen Akl uj Best Practices Academ c year 2018-19 1. Title of the
Practice: Innovative Entrepreneurship Capacity Enhancenent Progranme The
Context: e Qurs is technical course ains at Entrepreneurship devel opnent and
skill based jobs giver and seekers on field. ¢« Practical entrepreneurship
experience nmakes student efficient users of theory on field. ¢ Innovative
Entrepreneurshi p capacity enhancenent programe was introduced to our students
as we have conduci ve prem ses, accessibility of facilities and enthusi asm of
students and support from managenent. Goal of the Practice: ¢ To inculcate
conpetency entrepreneurial skills anong students. ¢ To devel op conpetence of
entrepreneurship. ¢ To learn scientific nmethods of product devel opnent costi ng,
mar keti ng, budgeting, price etc and develop abilities to run their own
busi ness. ¢ To devel op student’s ability to incubate ideas creatively. The
Practice: W introduce innovative skill based programme in 2018-19. W have

conduct ed various workshop Viz. cake and chocol ate maki ng, Heal thy desserts,
Teaching aids, ecofriendly dyes, ornanent and accessory making, Decorative
article nmaking, Hand enbroidery, Budgeting and record keepi ng, sem nar on
costing pricing and breakeven point. Students were given projects on running
cant een, product meking and selling. Small exhibition cum sale was organized to
gi ve experience to student of exhibiting and selling articles. Inpact: e
Students acquire pros and cons of starting and running small scal e business. e
Sonme of our students started their own honme nmade business. Problens Faced: -
Limted investnent « Tinme constraint « Limted marketing and adverti senment back
up. 2. Title of the practice: Enrichnment of Teaching Learning Process:
Introduction to LM5S The Context: ¢ Staff exposure to Recent Trends in Teaching
and Learning generated idea of introduction of LMS in our college. ¢ By
understanding its vast scope and future prospective nmutually it was felt very
important to introduce LM5S with the help of training and nutual co-operation. e
LMS was introduced due to availability of necessary infrastructural
requi renents such as internet, conputer |aboratory and electric back-up
facilities and student’s enthusiasmand interest in it. CGoal of the Practice: -
To enhance teaching | earning process. ¢ To nake the | earning process student
friendly. « To create awareness anpng student regarding introduction of LMS
To orient students with online |earning, online courses and gl obal academic
| earning services and facilities. ¢« To explore various types of e- contents by
students and teachers ¢ To make teaching | earning process according to pace of
students Practices: Google Classroomwas created for the students of F.Y. and
S.Y. B.Sc. under Soft Skill Devel opment, Food Preservation and Human
Devel opnent subjects. Learning materials such as docunents, videos |inks for
books, e-text, PPT are provided to the students of F.Y. and S.Y. B. Sc.

Assi gnments on the syllabus were given to the students. Solved assignments were
checked and all otnment of marks by respective teachers. For strengthening the
Lear ni ng Managenent System workshop on creation of Modle cloud site was
conducted for the teaching staff. Modle cloud site for Fundanentals of Food
and Nutrition was created and used on experinental basis. Inpact: ¢ Students
and teachers got newer and advanced experience of teaching and | earni ng was
very interesting, exciting and enriching to both of them < Along with
traditional nmethod of teaching and | earning students |earned the use of LMS and
online learning techniques. ¢ It helped to be techno savvy in real sense.




Probl ens Faced: ¢ Sone students were hesitant to shift onto online learning in
the beginning. ¢ Every student did not have device to handle it as per their
conveni ence, so they have to use it nmainly in college working hours. ¢ Staff
had tine constraint to work on it fully and efficiently. « Staff did not have
sufficient and nodern neans for some of the e-content devel opnent aspects.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://srnphonesc. i n/wp-cont ent/upl oads/ 2020/ 01/ Best _practi ces_2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Shi kshan Prasarak Mandal s Snmt. Rat naprabhadevi Mohite Patil College of Home
Science for Wonmen Akluj Institutional Distinctiveness To abide with our
institutional mission i.e. Enpowernent of rural wonen for enpowernent of

society we have our only girls institute settled in separate wonen’ s canpus

nane ‘ Ratnai Sankul’ which is safe and secure with all necessary facilities and
even easily accessible |ocated in heart of town and convenient tine table for
| ocal as well as students conming fromnearby rural areas. This carefully
desi gned wel | -furni shed infrastructure and well equi pped | aboratories and
pl easant greenery in and outdoor and structured canmpus offers innunerable
fearl ess opportunities and devel opnental |y supportive environnent for overal
growt h and devel opnent of women fol k. W have uni que acadeni c pl anning verified
and approved by our chair-person of CDC committee which includes all the
details of predetermined activities which are to be executed throughout year.

Along with prescribed format of academ c planning we include every detail of
all co-curricular, extra-curricular, cultural, sports, NSS, Yoga and health

related activities, examrelated activities, separate departnental activities
and cl ass wi se need based activities in it. W prepare students for better
personal and economic life by inparting the know edge of science and arts

t hrough various core departnents such as Food Science Nutrition, Textile
Sci ence, Human Devel opnent, Resource Managenent, Extension Education and
applied course through departnments |ike Science and English and sel f-run
conpet ency based conputer syllabus. For devel opnment of different skills we
transit prescribed university syllabus in activities such as workshops,
semnars, field activities, internship, entrepreneurship and research projects,
exhi bition, community reach progranme, conpetitions and various student centric
activities such as group discussion, PPT presentations, skits, dranas,
assignnents, cultural activities denmonstrations, case studies, value education
activities etc. Food Science and Nutrition Departnent conducts various
activities to orient student with need based, age and stage based dietary
requirement. Distinct activities of the departnent are Nutrition week, Breast
Feedi ng Pronoti on week, Recipe conpetition, Photography conpetition, innovative
food devel opnent and distribution to related community, workshops on Cake and
Chocol at e nmaki ng, heal thy desserts, running canteen under entrepreneurship
devel opnment programre and internship for inproving subject rel ated conpetency
i n students. Human devel opnent departnent has uni que bl end of distinct
activities such as parent education programe, exhibitions, banks and
donati ons, teaching and devel opnent training and devel opnental activity

pl anni ng and conpetitions on spot painting, debate and poster making, sem nars
on prenmarital counseling, goal setting, career counseling, and wonen issues

related activities. Students are given a vision and orientation for prospective
child care services and jobs |like care center manager and owner for children,

worren and el derly, canp organizer, child recreational center nanagers and
owners etc. Resource Managenent is a heart core of every successful managenent
unit. Study of Resource Managenent hel ps students to beconme a efficient



http://srmphomesc.in/wp-content/uploads/2020/01/Best_practices_2018-19.pdf

managers a conscious and confident customer, effective comuni cators and
devel op aesthetic and entrepreneurial expertise Exposure to on field
experiences and various activities such as workshops on Budgeting and record
keepi ng, Conpetitions on C aynodeling, collage, entrepreneurship devel opnent
activities, organi zing events, preparing projects. W have well equi pped
infrastructure for developing textile related skills and training students for
personal groomng and orienting them professionally to vast popul ar and
gl anorous textile sector. Various workshops and denonstrations on Machi ne and
Hand enbroi dery, Jewel ry maki ng, Fabric ornanmentation, block printing, tie and
dye ,fabric painting, paper bag nmaking , snocking, Conmunity training
programre, Tenple waste managenent and natural dye projects are the distinct
activities of Textile departnment. Transformation of know edge from classroomto
the society is the key aspect in bringing up devel opnent of skills in students
t hrough extension education subject and activities. Preparing teaching aids
such as posters, charts, folders, soft skill devel opnent, training for persona
and professional life, projects, handling various nodern nedia equi pnment are
the core activities of extension education departnent. Allied departnent of
sci ence conduct distinct activities such as Hb Check-up canp, Science day
cel ebration, Wall paper exhibitions, projects on environnment safety.

Provide the weblink of the institution

http://srnphonesc. i n/ wp-
cont ent / upl oads/ 2020/ 01/ Institutional Distincttiveness. pdf

8.Future Plans of Actions for Next Academic Year

Adm ssi on canpai gni ng Admni ssi on canpai gning to i nprove student strength
Admi ssi on canpaigning will be planned and conducted nore effectively through
organi zati on of seminar for 12th class students from junior colleges |ocated near
vicinity.Activities related with canpaigning to provide Information of institute
and career opportunities of programme w Il be effectively planned and executed
t hrough presentation, distribution of panphlets, displaying banners and
interaction of present students with 12th students. Qutcone: This activity wll

i nprove student strength in programmes run by coll ege and create awareness about
programe its content and its career opportunities. Strengthening of feedback
system Feedback systemw || be strengthening by collecting feedback from al

stal k hol ders. Bridge courses Bridge courses in specific courses will be
conducted for inparting basic know edge of those courses and for better
under st andi ng and conprehensi on of subject. Bridge courses on Basics of Food
Science Nutrition for F.Y, Basics of Guidance Counseling for T.Y Qutcome: This
activity will be conducted for better results in exam nations and to inpart basic
know edge to students who aspire to seek admission in P.G and Di pl onma course for
ease understandi ng of course and better performance in higher education
programe. Up gradation of institutional Wbsite Up gradation of institutiona

website will be done as per the NAAC requirenents. Qutcone: It will nake website
nore dynam ¢ and useful for all the stalk holders. MOUJ Linkages: MU and |inkages
wi Il be developed wth various industries and other institutes for better
interactions and involvenment in students overall devel opnent. Students will be

send for internship projects, to get training and for academ c activities.
Teachi ng Learning Process strengthening: Authorization of LMS at institutiona
level will be done. Adaptation of various new nethods and techniques in teaching
and | earning process and participation and organi zation of training progranmes,
wor kshops on teaching and |l earning for incorporation of these processes for
maki ng ease of |earning process of students. Introduction of |CT based teaching
nmet hod such as Google class roomto nmake communi cation electronically, give

assi gnnents and grading send information via electronic nedia to nake | earning
process nore effectively. To nmake students technically sound to use the ICT tools
and Techni ques for |earning process. Refornms in exam nation: |ntroduction of
formal internal exami nation in formof unit test as many courses taught in



http://srmphomesc.in/wp-content/uploads/2020/01/Institutional_Distincttiveness.pdf
http://srmphomesc.in/wp-content/uploads/2020/01/Institutional_Distincttiveness.pdf

programe are eval uated through assignments projects presentations subni ssion of
reports so fornmal exanination prepares students for external university

exam nation pattern, tinme managenent answer witing skill for better results of
in university external exam nation. MOOCs Courses: Faculty and students will be
i nformed regardi ng various courses related to programme and ARPI T courses for
Facul ty Devel opnent to acquire skills as per need of student and faculty and wil|l
encouraged to participate and successful conpletion. Pursueing PhD Faculty wll
be encouraged to pursue PhD by conpleting their research work and subnitting the
thesis for award of Ph.D degree. Ms. Ninbhorkar R R of Textile and Apperal Design
Departnment pursuing her PhD degree from Sant Gadage Baba Anravati University in
Textile subjectand M. Gajbhiye R S.pursuing his PhD degree from

Rasht rasant Tukadoj i Maharaj Nagpur University in Library Science subject.
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