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6.3.5 Institutions Performance Appraisal System for teaching
and non-teaching staff



Confidential (Annual) Reports of staff




SNN.D.T. Women’s University
1, Nathibai Thackersey Road
Mumbai — 400 020

Revised API Pro forma as per (New UGC Regulation) 4™ Amendment
dated 11 July 2016

For

CAS Promotions for Assistant Professor/ Associate Professor and
Direct Recruitment of Associate Professor/ Professor in Universities and
colleges.



Name of the Applican:

Department/College:

Adddress: e e

Application for promoetben from:

Iy Assistant Professor in Stage | to Stage 2
2) Assistant Professor in Stage 2 to Stage 3
i) Assistant Professor to Associate Professor in Stage 3 w Stage 4

4y Associate Professor to Professos Equivalent Cadres in Stage 4 to Stage 3

5) Professor o Senvor Professor in Stage 5 to Stage 6

Assesment Perind: from (1]

Compiled AP Score

Year 1 Year 2 Year 3 | Yeard Year & | Year b Twtal

Category 1

Category 11

Category 111

Toual

Mote: Please indicate respective vear in each colummn

Name & Skgnature of the Candidate

Mace:

Dabe: Name & Slgnature of the HOD/Principal

Mace:



Part A: GENERAL INFORMATION AND ACADEMIC BACKGROUND

| | Mame (in Block Letters)

1 | Departrment

3 | College
4 Current Designation, Designation:
Pay Band & Grade Pay Pay Band:
Grade Pay:

5 | Date of last Promotion

& | Date of Eligikbility for Promotion

T | Dt and Place of Birth

£ | Matosality

W | Category:

OpenSC/ST/OBC DT NT/SBCTH

i

10 | Address for Correspondence (with

n code)

11 | Permanent Address

iwith Pin code

12 | Telephone Mo,

131 | Es

rsail

14, Academic Qualifications (5.5.C_ tll post graduation)

Examinations Mamie of the Baard Mode of Year of Percentage | Division Subject
! Universiny Learning: Fassing of marks Class
Regular! abtained Grade
Distames
High Sclool
Mamnc S50,
HS.C.

Bachelor's Degree

Master's Degrew

MET/SET/IRF

Other examination,

if aany




15, Fesmrch Degrnoo|s)

Degrees Subject Faculiv Title Dvate of Deate of University Muode of
Notification Diegree Learning:
Awarded Repular!
Distance
M. Phil.
Ph.D.
[ Fhil.
D5,
D Liti
6. Appointments held prior o joining present institution
Sr. Designation MNature of Mame of the Date of Salary Reason for
i Appolntoe nt: CollegeDept. | Joining | Leaving with Leaving
Regular Tempaorary & Address grade
Ao Flued pray
Tenuwre/CHE Ay
iher
17. Posts held after appointrment af present insiiulion
T Designation Mature of Mame of the Dt of Salary Reason for
M Appolntmeni: CollegeDept. | Joining | Leaving wiily Leaving
Regular Temporary/ & Aldress grade py
Adl-hoe/Fixed
Tenure/CHB Amy
Oiher
I8, Period of teaching experience: PG (in years) [ LG (in yeara) 1
19. Research Experience excluding yvears spent in M. Phil. / Ph. D (Inveaes) [
20. Fields of Specialization wider the Subjpect [ Discipline
a
b
21, Onentation / Refresher Course sitended
S Name of the Cowrse / Place Druration Sponsoring Agency
M Summer Selwoal
Dhate:

Mace:

Mame & Slgnature of the Candidate




Tick () the
appropriate

Stages of promotion
of teachers throush
CAS

Servioe requiterient

Minimuim academic perfommance
feuirements

Eligible
YeaMo

Acssigtant Professon
Equivalent cadres
from stage | to stage
i

Assistant Professor in
stage | and completed
four years of service
with Ph.D or five years
of service wio ane
with h_Phil ./ PG
Diegree in Professional
Courdes such as LLK,
B Tech, M.V 5, MD
or si% years of service
whio are without

Ph DL Phillf PG
Diegree in Professiomal
COUSEE.

One oricntation courae of 3 weeks
duration.

O Refresher’ Research
Methodolegy Cowrse of 2/3 weeks
duration._

Agsistant Professorn
Equivalent cadres

from stage 2 to stage
3

Assistant Professor
with completed service
of five wears m Stage 2

Oz course! programime from
among the categories of fresher
courses, methodolegy workshops,
Training, Teaching — Leaming
Evaluation Technology
Programemes, Soft Skills
development Programines and
Faculty Developmeit Programines
of 203 wieek duration.

Assistant Professor
Stage 3 o Associate
Professor Stage 4

Assistant Professor
with three years of
cotpleted service @
Stage 1

Ad beast three publications i the
efitire period as Assistant professor
{twelve years). However in the case
of college teachers, and exemplion
of one publication may be given b
M_Phill helders and an exemplion
of o publications may be given to
Ph.[» holders.

O cpuirse programme from
among the categories of
methodolery workshops, Training,
Teaching —leaming — evaluation
Technology Programmes, Sofi
Skills Dhevelopment Programmes
and Faculty Developrmend
Programemes of mdnimam one week
dusation.

Assoeiate Profiesaor
Stage 4 o Professor
Stage 3

Asspaciate Professor
with three years of
completed service m
Stage 4

A pnnimam of five publications
sance the period that the teacher is
placed in Stage 3




Professor to Stage 5 Professor with ten Additional credentials are to be
i Professor Stage 6 wears of completed evidenced by {a) post-doctoral

SEFVICE research outputs of high standard;
{Universities anly) {b) awards' honowrs! recognitions’
patents and PR on products and

processes developed’ techology
transfer achieved; and (c)
Addinional research degrees like
0S¢, D Lit, LL D eic.,

. Tk the appropriate stage of your promotion under CAS and mentvon whether youa fulfil the
minimum Academic Performance Reguirements indicated thenein

Mame & Signature of the Candidate




Part B: AP Caleulation of category L. 11 and 111:
Category 1: Tesching, Learning and Evalustion related sctivities

{Since all the activities are based o I.I|J_i-..'|.'l:i.'.-..'|._'.- verifiable records, evidences miost be P idied tov thee
commilies)

Categ| MName of Unit of calculation Self appraisal APl Score Verified
ary Activity AP Scone
lia) | Darect Teaching | Actual Hours | Total For Assistant | For For by
spenl per Hours | Professor Asspdiate Professor | comindtiee
academic yead Sp-:m Professod
i1y (2] () =03y T3 | (3)=(3) (6] =(3)
(Bdax Ty .75 (Max T.75 [ Max
(b)) i)
Licnenes
Practicals
Tutorials
Project
Supervision
Field work
Any other
liky | Examination Acmual hours Total For Assistant | For For Verifued
Dhaties gpenl per hours | Professor Asspiate Professor | APl Score
Academac spent Professod by
Year Committes
i1y (2] (3} (=03 10 | (3)p={3¢ 10 | (6)={3)
{Blax 20 (Mlax 2y 1 [ Bfax
[L1)]

Paper Setting

Invigilation

Evaluation of
Answer Scripls

Coordinator
Custodian
meenbier
Flying Squad
Cap Diroctor
AP
Lapses unfaii
means

Commities

Examimner
Experi fiod
Fll.'d.h.'l.i-..'u]‘h orals
Ruesult
Preparations
Any other




lic) Contribution o Agneal Howrs | Total For Assistant | For Faos Verified
innovative SpHzil i Hours | Professor Asspciate Profiessor APl Seore
Teaching acadermac Spent Profiessor b
YAl Corumittes
{1 {3 {3 (4y=(3y 1 | (5= (310 (61 =1(3)
(hax 10) (Max 15) 10 {Max
200

[nnovative
teaching leaming
methodoloeies

Use of ICT

[nteractive course

Prepamtion of
resouree’ siudy
makierials
Laboratory
irisriials

Updating of
subject conter
course’ design of
curriciluin

Mentoring

Participatory

Learning mosdinles

Aoy othie

Tetal of Category |

Mamee & Signature of the Candbidate




Dzt Teaching 1671414 howrs per week melwde the Lectures! Tuborials! Prcticals
Supervision / Freld Worle

ject’

University may preseribe miimum cul-off, say T3, below which no scores may be sssipned
in these subcategories.

In a consonance with established acaderdic and feaching traditions, and with a view to
reiaforcing a students — centric and caring approach the teachers are encouraged o work with
students, beyond the strwetore of classroom teaching. Indicatively, this could entail mentoring,
guiding and counselling students. In particular teachers would be the best placed to identify
and address the peeds of students who may be differently abled, or require assistance o
improve their academic performance, or 1o overcome a disadvantage. There are no prescribed
howrs for such effors, measured either m weeks or months, or in te context and caleulation
of the APl scores, these are nevertheless important and significant activities that could be
carried out by teachers. Minmum APLs to be applied for the promotion of teachers ander
CAS in University Deparments and Colleges and weight ages for expert assesament is as

follomws:

Category | Activity Assistant Assigtant Assistant Asspciabe Professor
Professorn’ Professos Professor Professor {Stage 5 o
equivalent equivalent (Stage 3 ) 1o [Stage 4 10 Professor
cadres: (Stage | cadres: (Stage | Associate Professor’ {Stage &)
lio Stage 23 | 2 to Stage 3) Professor equivalent

equivalent cadres (Stage 5)
cadres {Stage 4)
Teaching — | B0 Year Bl Y ear T3/ Year T Year T Year
Leaming,
Evaluation
Related
Activities

Aecording to the abowve table the teacher is eligible’ not eligible in Category 12

MName & Signature of the Candidate




Category 11z Professbonal Development, Co —curricular and Extension Activithes

(Since all the activities are based on UIJ_iL'\..'l.i.'-L'I_‘-' verifiable reconds, evidences must be proy wded tor thee

Commiles)

Category Mature of Activity

Unit of calculation

Student related co-curricular,
extension and field kased
activities

[ka)

Actual Hours
Spenl poT
academic year

Total Hours
5-p-..'|:|L

Self
appraisal

APl Soore

Werified AP
Soofe 1:-'_!.'
Commities

(1}

(2)

(3}

(4y={3)/ 10
(Max 15)

(Max 15)

i Dascipline related
co-curricular
activities :

Remedial classes’ bridee course

Career courselling

Stdy visit' wour' Field work

Students seminar

Oiher events

ii. Other co-curricular
activities:

Cultuml activities

Sports activities

Subject related survey

MNES

NOC

i Extension and
dissemination
activities

Public/popular lectures’ Talks
Scrmnars eic

[k}

Coniribution 1o corporate life and mana gement of the
lJl:|:u.|l|1|.l:||.l: aind irstitution th |.lu5|:| '|:-;-|rlii.q.'i.'|:~ulil.l|:| in academic
and administrative commitiees and responsibiling

Actual
boiis=
spenl per
academic
L

Total

hours
Sy

Self

AP]

Score

appraisal

Verifved
APl acore
by
Commies

(1)

(2]

10
{Max
15}

(41=1{3)

(Max 15)

i Administrative responsibility (mcluding as
DreanPrincipal 'Chairperson'Convenon Teaclwer-
in-charge /simalar other duties that require
regular office hours for itz discharpe

ii. Parmicipation in Board of Studies. Academic and
Adminitrative Commiliess




[lic) | Professional Development Acial Hours spent | Total | Self Wernfied
activities per academic vear | Houss | appraisal APl Seone
Spent | API Score by
Committse
(1 (2} (1 (=310 | (Max 15)
(Max 15)

Participaiion m Seminars’
Confierences /Short term
Training courses’ Industrial
CEPCTIESE

Talks Lectures in Refresher /
Orientation / STTP / Faculty
Development courses

Dissemination

Amy other contribuation

Total of Category 11

MName & Signature of the Candidate

Minimum APl to be applied for the promoten of teachers under CAS in unaversity Departments and
colleges, and weightages for expert assessment is as follows:

Categor | Activity Assistant Asgistan Asgistan Asspiate Profiessor
¥ Professor Professor Professor Professor {Stage 5 )
equivalent | equivalent | (Stage 3)w | (Stage 4 Jio | 1o Professor
cadees: cadres: As50. Professon’ 1S[il.l_.',_l.' &)
(Stape | o | {Stage 2w | Professor” | equivalest
Stage 2] Stage 3] cquivalent | cadres
cadres (Stage 5)
(Stage 4)
Contribution 1o S 500 iy 30 | (el
corporate life and Assegament | Assessment | Assessment | Assessment | Assessment
A permett of the period period Period Period Period
department and
instiution through
participation i
academic and
administrative
comumitioes and
responsibilitics

Aeording to the above table the teacher 1s eligible’ ot eligible i category 11

MName & Signature of the Candidate




Category [11: Research and Academic Contributions

(Since the self-assessment score is based on venfiable records, all necessary evidences must be
providied at the time of scrutiny)

11 A) Research Papers Published

(2} Refersed jowrmals as notifeed by UG (25 points per publication)

Sr. | Title of Jourisal Whether Impact | First’ Principal Self

Mo | the paper | mame wath | joumnal is Factor, | corresponding appraisal
with page | ISBN/ISSN | notified by | if any authors APl Seore
Mioa. Mo LGC? SUpervisor

MenLers

Verified
Score by
Commitlee

Sub Total LA {a)

(b} Criher reputed Journals as notified by UG (10 Pomis per publication)

Sr. | Title of the

Joumal name

Mo | paper with with
pape Nos. ISBN/ISSN
Mo

Whether
Journal s
eitified by
LGC?

First’ Principal
Corresponding
authiors
SupsErvisors
Mentors

Salf
appraisal
AP Scone

Verified AP
Seore by

Commities

Sub Total LA (k)

11 B) Publications other than Journal artieles (Books, Chapters in Boolks)

(a} Tewt' Beference, subject Books published by international publishers, wath ISBM/TSEN
nurmber as approved by the University and posted on its website. The list will be mtirmated to

UGE, (30 Points for single author per book)

Sr. Mo

Thtle of the ook Mame of the Whether book Moof | Self

with ISBR [558M publizher with | approved by the | authors | appraisal

Mo address university amnd APl
intirmated in the Seore

UGCe?

Werified
APl Seore
by

Comemittes

Sub Total 111 B{a)




(k) Subject Books, published by Mational level publishers, with ISBN/155MN number or State
Central Govi. Publications as approved by the University and posted on its website, The list
will be infimated to UGC. (20 points for single author per bookc)

Sr. Mo | Title of the book Mame of the Whether Book Mo of Self Werifved
with [SBM/ [S5M publisher with | approved by the | authoss | appraisal | APl Score
Mo address Unaversity and APl Score | by
intimated in the Commilttes
UGC?
Sub Total ITI B (k)

(¢ Subject Books, published by other local publishers, with ISBM [S5M aumber as approved by
the Ulniversity and posted on its website. The list wall be intimsated to UGC {15 points for
single author per book)

Sr. Mo

Title of the
Book with
ISBMN/ ISSN
Mo,

Mame of the
publisher
with address

Whether Book
approvied by the
University and

intirsated in the
uGe?

Mo of Self
authors | appraisal
AP seore®

Verified APL
score by
compmiies

Sub Togal [I1B (¢}

(d) Chapters in Books published by Mational and Intemational level publishers, with ISBMS [SSM
nigiber as approved by te University and posted om its website, The List will be ntingated to
LGE. (10 poinis for Infermational / 5 points for National books per chapter)

Sr. Mo | Title of the Mame of the | Whether Book Mo of Self appraisal | Venfied AP
Book with Publisher approvied by the | authors | APL Score® Soone by
ISBM/ [SSN with address | University and Comumities
M. intissated in the
LUiGC?
Sub Total [ B (d)
*  Wherever relevant to any specific discipline, the APl score for paper in referesd joornal

wipuld be augmented as follows: (1) paper with impact factor less than | — by 3 points; (1i)
papers with impact factor between | and 2 by 110 poants; (iii) papers with impact factor
between 3 and 5 by 15 points; (iv) papers with impaet factor between 3 and 10 by 20 poinis;
(v) papers with impact factor above 10 by 23 points. The AP for joint publications shall be
caleulated in the following manner: of the total score for the relevant category of publication
by the concemed teacher, the first and Principal’ corresponding author' supervisor | mentor
wipald share equally 70% of the woial poinis and the remaining 30% would be shared equally
by all other authors.




Clause 6035 (i): The Unawversity shall identify the journals subpect —wise throwgh subject
expert comimittees and forwand the recommendations to UGC in the format preseribed by
UGC for approval of the UGC Sanding Committes. The Joumals approved from this List, by
the UGC standing Committes, shall be included in the “List of Journalz™ notified by the UGE.
The UGE standing commitice shall give its recommendations within 60 working days of the
receipt of the list from the university. The UGC standing committes may also suo-mofo |
recommend journals for inclusbon in the “List of Joumals™. This claose 6005 (i) will be
strictly followed by the University.

[l € Besearch Progects:

Sponsored projects:
Major Progects: with grants sbove Ba 05 lakhs (20 polnts per project) and with grants
above Rs, 3 lakhs to Rs. 03 lakhs (15 points per project).

Minor Projects: with grants above Rs, 0] lakhs to Bs 03 lakhs (10 polnts per projects).

{i} Sponsored projects: Major /[ Minor projects
Se. | Tatle of Progect | Mame of Period | Grant/ Major/ Self Verified
i ApOASORnG At Minor/ appraisal | APl Score
Apgency mohilizied Patent APl Score | by
inn Lakhs Technology Cominiiies
Tranafer |
Prosduct’
Prociess
(i) Comsultancy Projecis: Amount mobilized with a minirowm of Bs 02 Lakhs
(10 or every Ha. 02 lakhs)
(i JConsultaney Projects :
Se. Mo Title of Matie of Pervod Cirat/ Majod Self Vierified
Project SPORSOTHLE Ao Minoe! appraisal | APl Score
Agency mobilized | Patent/ AP Beone | by
itn Lakha Technology Conmgrittes
Tranafier /
Product'
Process

Projects Outcome’ Outpuis: Major Policy document prepared for intemational bodies like
WHOVUNOUMESCOVUMICEF ete. Central / State Govi [ Local Bodies:




(30 for cach Intermational’ 20 for cach national level cutput or patent. Major policy

document of mtemational bodies- 30 central Government — 20, State Govi.- 10 Local

bodies — 5.

Progects Ouicome’ Outpuis: Patent' Technology transfer’ Product’ Process

Sr. No Title of Marm of Period Girant Major Self Verifeed
Projec SPOMS0rNng A vt Minor appraisal AP Score
Agency mobilized | Patent APl Score | by
in Lakhs Technolegy Committes
Tranafier
Product
Prociss

Sub Total I C

[0 {0} Research Guidsnce: (Ph.D. awarded per candidate 15, Ph D submitied per candsdate 10 and M.
Phill. Awarded 03 per candidare)

Sr. Mo

Fh.' M. Phill

Diegree awarded
Thesis submitted

Guide' Co-guide

Self appraisal
APl Score

Verified APl
Seone by
Committes

Sub Toeal I [




[ {E) Fellowshaps, Awards and lnwvited bectures delivered in confereneces seminars

(i)

Fellowship' Award: (Intermational award’ fellowship |5 poanis per award, Mational

award' fellowship 10 points per award, state’ University level award’ fellowship 05 points

per awand

Iniernational /| National' State’ Unaversity level Avwards

Sr. | Name of the award | Academic Body! | Level Intermational’ Self Verfied
P Socieiy Mational’ University | appraisal APl Score
Asgociation APl Seore by
Commdtiee
International’ National/ Siate’ University level fl.']lvi.'-l.'n-:-dl:ip:-.
Sr. | Mame of the Academic body Level Intermational’ | Self appraisal | Verified
Mo | fellowship Sociely’ Association Mational' State/ AP Score APl Score
Unaversaiy b

Ciommattes

Sub

Todal [ILE (i)

(ii)

Inwvited Lectures' paper presented in Conferences’ Semisars:

Points per lectare: lnternatiodal 07, Mational 05, State / University 03,
Poinis per paper presentation: Intermational 05, Matwonal 03, State’ University 2.

(The score under this sub-category AP pounts shall be restrcted to 200 of the manimam fixed for
Category [l fior Ny asscssment '|:l::i.|.1d.]

Invited lectures’ Paper presentations

Sr. | Title of the Inwited | Title of Oganized | Level
Mo | leciure' paper Conference’ | by Inbermational’
presentations ETC T =T Mational’ State/

University

Self
appraizal
AP Score

Venfied
AP Seore
by

Cormiines

Sub Total 11 E(ii) Sab Total T E (i)

(AP perinis shall be restracted to 200 of the manmmum fixed for category 11 for any
ARSIl pl:riud **

** For CAS: Assastant Professon’ equivalent cadres: (Stage | to Stage 2): Max 4 AP Score; Assisiani
Professor’ equivalent cadres: (Stage 2 to Stage 3): Max 10 APl score: Assastant Professor (Stage 3) to
Asso, Professor equivalent cadres (Stage 4): Max 13 APl score: Associate Professor (Siage 4) 1o
Professor’ equivalent cadres (Stage 5)c Max 20 AP] score and Professor (stage 5) to professor (stage

&) Max 30 score.

**For Dharect recrmiiment: 20% of the minimom fixed for category L

1 {F} Developmeit of E-leaming Delivery Process’ Material {10 podnts per modiles)




Sr. Mo. | E-leaming Title of the | Details of Wo of Self Verifved API
delivery process’ | process’ the website | modules appraisal Score by
imatierial Frastietial dievieloged AP] score Cibii i
Sub Total IITF

Total of Category 111

Mame & Signature of the Candidate

Wherever relevant to any specific discipline, the AP Score for paper i neferred journal wouald be
augmented as follows: (i) paper with impact factor less than | by 5 points: (i) papers with mmpac
tactor between | and 2 by 10 pointzyiii) papers with impaet factor betoeen 2 and 3 by 15 poants; (iv)
papers with impact factor between 3 and 10 by 20 poants: (v papers with impact factor above 10 by 23
points. The AP for joant publications shall be caleulated in the following mamner: of the total scone
fod the relevant category of publication by the concerped teacher, the first and principal /
correspondimg authos! supervisor’ mentor would share equally 70% of the total points and the
rertaiing 0% would be shared equally by all other authoers. The university shall identify the jowrnals
subject-wise throngh subject esypert commitiees and forward the mecommendations w UG in the
format preseribed by UGC for approval of the UGC Standing Committee. The journals approved from
this list, by the UGC standmg commities, shall be included in the “List of Jourmals™ notified by the
UGC. The UGC Standing comsmittes shall give its recommendations within 60 suo-moto,
recomimended jourmals for inclusion m the “List of Joumals™. The clanse 6.0.5. (1) will be sirictly
followed by the university,
Mimimuim AP 1o be applied for the promotioa of teachers under CAS in University Departments aod

Colleges, and weightages for expert assessment is as follows:

Cate | Activity Assigtani Assistant Assistant Associale Professor
BTy Profiessor Profeason Professor Stag | Profiessor (Stage So
equivalent equivalent e 3o Assoc. | (Stage 40 | Professor
cadres: cadres: Profiesson professos’ | (stage 6)
(Stage o | (Stage 2 to equivalent equivalent
Stage 1) Stage 3) cadres {stage cadres
4] (Stage 5)
m Research and Acadermic | 20/ a0y 75 oy 400/
Contributions-minimum | Assesament | Assessimsl Adsegsiel Adgesarment | Asseasimeil
Score reguired-to be preriosd period period preriosd period
asaessed comulatively
I+ | Minirwen total AP iy Wil 150/ 180y GO0y
score under categories Il | Assessment | Assessment | Assessment Adsesament | Assessoment
and 11 periad period period periad period




Teachers may score the balanee of points from either category Il or category 11 to achieve the
minirrm seore required under Category THILL

Agcording to the above table the teacher is eligible’ not eligible in category 11 and [+ 111

[ certify thai the information provided s correct as per reconds available wath the college) university
D partment and'or documents enclosed along with the duly filled pro forma.

Signature of the Candidaie
Forwarded through:

Charperson, KJAC commaties Head' Darector’ Pancipal
College’ umiversity



Academic Year 2016-2017

Feedback from Students : Questionnaire No. 2



Academic Year 2016-2017

Feedback from Students : Questionnaire No. 3 page 1



Academic Year 2016-2017

Feedback from Students : Questionnaire No. 3 page 2



Analysis of Feedback on Teacher
Questionnaire No. 2
Academic Year : 2016-2017

Name of Teacher :Dr. Bharati S. Bhosale Class: T.Y. B.Sc.
T Total Answer option
No |[Respomses T
Mum ber % Mumber 4 Mum ber %% Mum ber %4
1 40 38 o5 2 > (101} (101} 00 00
2 40 35 87.5 5 125 (11} (11} (11} (11
3 40 35 87.5 5 12.5 (1]1] (1]1] (1]1] (1]
a 40 38 g5 2 5 (1]1] (1]1] (1]1] (1]
5 40 38 g5 2 5 [101] [101] [101] (1]
6 40 38 g5 2 5 (11 (11 (11 (11
7 40 38 g5 2 5 (11 (11 (11 (11
8 40 36 87.5 4 10 (171} (171} (171} (1]
9 40 36 87.5 4 10 (171} (171} (171} (1]
10 40 40 100 o o (101} (101} (101} (1]

100 A

90

80 -

70 -

60 - mA

EB

50 A

40 A
mD

30 -+

20 A

10 -

Very Good Good Satisfactory | Unsatisfactory







Questionnaire No. 3 Dr. Surve Rahul N.

1. The syllabus of each course was ............ U@ (9= G =1 E dl.
23 wiga=

@ Adequate G3HT

® Inadequate 3

@ Challenging T E
& Dul &7F

2. Background for benefiting from the course was ........... HETHBHIGA SI0MHET @14 ... B ol .
23 wig=e

@ Adequate T3

@ Inadequate Q0

@ More than adeguate TTGAT 3fHa
@ Cannoct say JiIA1 Od A6t

3. Was the course easy or difficult to understand? fawg Tawvg 9y 8 d & 3AYE ?
23 wigEE

@ Easy 910

@ Manageable TOEIEE JO0OEHT
@ Difficult 9=

@ Very difficult HTo=T 3@gs

e

4, How much of the syllabus was covered in the class? SEHATGIG cadh HFT S1d [Ereauard
SHIST ?
23 WitEE

@ 8510 100 % &4 T foo TP

@ 7010 85 % a0 T &4 THE

@ 5510 70 % 4 I 5o TEE

@ less than 55 % Ly SogTdET S8l




5. What is your opinion about the library material and facilities for the course? S¥HHHIRIT
HaTeEd JuTod Hifed d 3a gidyr &an Hgd ?
EERSICEIC

@ Adeguate THET

@ Inadequate Q-1

@ Wore than adeguate TTU&T FEd
@ Vvery poor HoHHE

&. To what extent were you able to get material for the prescribed readings? ?—lé Brd Foo
ara- Hifed fdod! UANT SUG e IUGe gid ?

EER IGEIES

@ Easily Fo=a0r

@ with some difficulty 2TS21 35

@ not available at all G219 ITo® JUTH
Tad

@ with great difficulty @ﬂ'ﬂaﬁ

7. How well did the teacher prepares for the classes? [B1&4@ g IiHY dl 9a&i= ddardg 2
EER-IC I

@ thoroughly E@a<

@ satistfactorily FHIUTAETEE
@ poorly WA SHI

@ indifferently IEEETIT

8. How well was the teacher able to communicate? ﬁT&IﬁF%W'\q'EI & Yryugrgrat fadr &y
Bid 2

EERCI G

& always effective 5T TIROTHETTS
@ sometimes effective Tl OfoMTHHES
@ just satistfactorily FHIUTHETED

& generally inefiective ﬁEﬂ =
HEATUT S LE




2. How far the teacher encourages students participation in class? e anine fagmeaten
TEHIST el WIcHTg Gld 2
CERIL LI

@ mostly Yes GIde1
@ sometimes T T

not at all T TGl
@ abways EdH

10. If yves, which of the following methods were used? 84 mm@cﬂmﬁmﬁ DUl UGl
gy pddid ?
EER G ICY

encouraged to raize questions

= AR WeTeT gad

get involved in discussions in class TTHY 94 AU §Idd
T 10

. 3%)

get involved in discussions in

class TTHE =<0 SEHE ST,

encouraged discussions outside

the class@aeie god TgurE
GGIG]

10 (¥3.4%)

did not encourage WIETEA 24

11. How helpful was the teacher in advising? TRI&@® oo TogrHeE Gdl O96d ®edd ?
EERSICEIEY

@ very helpful =g
@ sometimes helpful Tt

not at all helpful TEET FOEHT THdl
@ did not advice = =gl




12. The teacher's approach can best be described as ...... RIarmpi=T e E$ = ETHHJI-HEI" @ AT
U HFIAI TS ...

23 Ufa==

@ always courteous ST AHTSIONT
@ sometimes rude T T T&
always indifferent S5 9

13. Internal assessment was ....... Wﬁ&f’?ﬂﬂm ........... 3 3T
33 widEg

@ always fair 54 URE&

@ sometimes unfair T T HOREIE
usually unfair A8 JORZIF

@ sometimes fair T FH TRIF

14. What effect do you think the internal assessment will have on your course grade 7 gH=HI

HATER JH=1 S HT Goiar Sfavid Jedid-rar & gioms el ?
EERIGEIES

@ helps to improve GURUER T005
@ discouraging FEwTR!

no special effect FTelG] 4T TI0TH
il

@ sometimes effective T T
TRUMERS




15. How often did the teacher provide feedback on your performance? ﬁwwmwﬁaw
frgie foveit wioaIg Gard ?
CER: LEICA

regularly/in ime Fafiaud d2bd 19 (£3 6%)

with helpful comments 30T
ECRIEE

often late 549 IBR

without any commenis &0 ] Ex‘
T A

20

16. Were your assignments discussed with you? gﬂ%mamvﬂuﬁ&n EEIRECIFIERY ﬂ"zl?ﬂ'l'iﬁ
EEIEHIEIGEIE

33 wig=g

@ yes, fully BT goigol

@ ves, partly 510 T8I AH0TS

@ not discussed at all == HO] =d AEI
@ ;c;gletimes discussed FHigdl == B

17. Were you provided with a course contributory lecture too at the beginning 7 aui=r

Aol vl et Tere R gdo od B 2

BRI GESIE




18. If you have other comments to offer on the course and suggestions for the teacher, you may do

s0 ... 5 B HRN Ydlid gl dlol Hd 3o 1M Riadii Yeftd drel ga-1 s&die ol 3g
fog.
23 9fg=rg

Mo

Mahi

No comments

Mothing

Mahi

Khup mst teaching kel ahe &

Amhala upyogi yeil asa abhyaskram hota

Abhyaskram changes HOTA Ambala upyogi padnyasarkha

Mo suggestions.







